
THE CORPORATION OF THE TOWN OF AMHERSTBURG 

BY-LAW NO. 2017-54 

A By-law to amend by- law 1998-71 to change the normal retirement age 
under the OMERS primary pension plan ("Primary Plan"), and the 

retirement compensation arrangement that provides benefits for members 
and former members of the Primary Plan ("RCA"), in respect of the 

employees identified herein 

WHEREAS The Corporation of the Town Of Amherstburg ("Employer") 
previously enacted By-law No 1998-71 and elected to participate in the Primary 
Plan and the RCA. 

AND WHEREAS By-law No 1998-71 provides that the normal retirement age for 
firefighters identified therein shall be 60 years. 

AND WHEREAS it is deemed desirable to change the normal retirement age 
from 60 years to 65 years for firefighter management identified herein. 

NOW THEREFORE the Council of the Corporation of the Town of Amherstburg 
hereby enacts as follows: 

(NRA 65 
option for 
Firefighter 
Management) 

NRA 65 for Firefighter Management 

The normal retirement age is 65 for employees who are employed by 
, the Employer as fi refighters as defined in subsection 1 (1) of the Fire 

Protection and Prevention Act, 1997, as amended from time to time, and 
who are employed in the fol lowing class: Firefighter Management. 

Read three times and finally passed this 11 th day of September, 2017. 
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